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School Board increases superintendent’s pay 

Chris Cowart proposed the raise he got  

 
In this still shot taken from the video of the Feb. 8 School Board meeting, seen here are  

(from left) Levy County School Board members Cameron Asbell, Tammy Boyle, Paige Brookins, 

Brad Etheridge, Ashley Breeden Clemenzi and Superintendent of Schools Chris Cowart. 

 

By Jeff M. Hardison © Feb. 22, 2022 at 3:12 p.m. 

     BRONSON – Levy County School Board Member Tammy Boyle took an item off the consent agenda for 

more discussion at the regular Feb. 8 School Board meeting. 

     She said she had spoken with Superintendent of Schools Chris Cowart about this matter before the meeting, 

and she mentioned that she knows not to speak with other School Board members about such matters outside 

the view of the public. 

     Never before in its history, Boyle said, has Levy County added to the superintendent of schools’ salary – in 

addition to what is established by the Florida Legislature. 

     From 2019-2020 up to 2021-2022, she continued, the annual salary for Levy County Superintendent of 

Schools Cowart was $109,908. Now the Florida Legislature has upped the annual pay for that position to 

$115,173. 

     As she spoke about Cowart’s increase in salary, she shared with everyone that she understands and respects 

him for accomplishing the duties he must complete as the chief executive officer of the school district. 

     When a person becomes a superintendent of schools, she continued, there is chief executive officer 

certification process, which is acknowledged by a certificate being issued to the person who earns that. 

     Cowart just started the process, Boyle said, to earn the certificate. 

     Given that a superintendent earns certification, the Florida Department of Education awards the certified 

superintendent an incentive bonus of not less than $3,000 a year but not more than $7,500 annually based on 

his or her performance, Boyle continued. 

     Boyle said she is certain Cowart will complete the coursework to earn certification. 

     She said the School Board’s choice to give Cowart a 1 percent raise, even before he completes certification, 

may not seem like a big deal. 

     However, adding this raise by the School Board to Cowart – and with it never happening before in the 

history of this county, Boyle said she thinks the School Board should step back and consider how it appears to 

others. 
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     Cowart’s position is a separate elected post from the School Board. The Levy County Superintendent of 

Schools is not hired by the Levy County School Board. The Board cannot fire him, and yet on a consent agenda 

item, the Levy County School Board wanted to award him a 1 percent raise to his $115,173 annual salary – even 

before he earns certification for the post. 

     Boyle said that when she worked at other jobs, her increase in annual salary would be based on merit, which 

would be reflected in a job performance evaluation. 

     Boyle told the other four School Board members at the Feb. 8 meeting that if they want to evaluate each 

other, the superintendent and even the school board attorney to consider increases in annual salary, then that 

might be an option for the future. 

     Cowart said that he wants to think outside the box. For instance, Cowart said, Adam Gore, previously a 

district level employee, went back to coach football. 

     Just as the School Board wants to reward teachers, and district level staff, principals and assistant principals 

are being rewarded with performance pay, Cowart said.  

     “It (his raise) is 1 percent,” Cowart said. “It’s never been done in Levy County. When you look at the scope of 

things between elected superintendents (of schools) and other superintendents around the state that are 

appointed; and also you take globally looking at the United States at what those salaries are, so, there’s a wide 

variety of things. 

     “Yes it’s a percent,” Cowart continued. “I brought this to Miss Lake, the finance director, it’s also stated, 

although not there, that if we don’t have the funds, I’m not taking the bonus. That’s been stated to her (the 

finance director). I understand Miss Boyle is on the opposite side of this. I appreciate her being (part of the 

School Board, which includes) good stewards of Levy County (tax) dollars.” 

     Cowart went on to say that he knew what the job entailed when he ran for election. If the School Board 

chooses to go against his recommendation for a 1 percent pay increase for himself, it will not stop him from 

doing what is required of him in this post. 

     “I found this language (to allow more of a salary increase),” Cowart said. “I’ve worked extremely hard this 

last year-plus for this (school) district, for these employees and for these students. So, I am advocating for 

myself for this (raise).” 

     School Board Member Brad Etheridge was the first to say he supports giving Cowart the first raise ever 

awarded by any Levy County School Board for any superintendent of schools. 

     School Board Member Paige Brookins asked School Board Attorney David Delaney if Levy County was alone 

in this move to up the salary. Delaney said the Columbia County School Board did it, but he has not conducted 

a comprehensive survey of the other 64 school districts in Florida. 

     Delaney said he understands that Florida law allows it, and Columbia County did it. 

     Cowart then said the statute allows the School Board the ability to give a raise to the superintendent of 

schools. 

     On a motion by Etheridge, seconded by Brookins, there was a 4-1 vote to approve a 1 percent raise for 

Cowart. Joining Etheridge and Brookins voting for the pay hike were Levy County School Board members 

Cameron Asbell and Ashley Breeden Clemenzi. Voting “No” as the lone dissenter on this motion was Levy 

County School Board Member Boyle. 


